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Job description and person specification

	Summary details

	Unit name:
	MRC Social and Public Health Sciences Unit

	Division/Section:
	Ethnicity and Health Research Programme

	Job title
	Career Development Fellowship: Qualitative evaluation of measures in the Determinants of young Adult Social well-being and Health (DASH) study

	*Salary range: 
	£26,022 to £31,758 per annum

	*Band (Grade):
	Band 4

	*Contract type (e.g. Open/Fixed term):
	Fixed term for 3 years

	*Hours (e.g. full or part time):
	36 hours per week

	Detailed job description 

	Overall purpose 
We are offering an exciting 3 year post-doctoral career development fellowship for someone with strong qualitative skills to work on the Determinants of young Adult Social well-being and Health (DASH) study to assess the cultural appropriateness of psychosocial measures and the usefulness of feeding back results to respondents. This is an excellent opportunity for someone to receive post-doctoral experience in a leading multi-disciplinary research establishment with a view to developing a research career in the field of social public health research. This post offers opportunities to undertake research in topics generally under-researched whilst gaining further research training. The successful candidate will receive a programme of training in transferable skills.

The DASH study http://www.sphsu.mrc.ac.uk/research-programmes/eh/dash/. DASH is a key study in the Ethnicity and Health research programme (see below summary of aims of programme). Our research focuses on how the timing and duration of social exposures are related to ethnic differences in health over the life course. DASH started in 2002/03 with about 6000 11-3year old school children, 80% from ethnic minorities. The last face to face follow-up was in 2005/06 at age 14-16 years. The cohort is now in their early 20s and a Feasibility Study is in progress to identify best practice for the next face to face follow-up. A sample of 300 (40-50 in each of the main ethnic groups- White British, Black Caribbean, Black African, Pakistani, Bangladeshi, Indian) are being  invited to complete a questionnaire, and have physical and physiological measures taken. Interviews are being conducted in respondents’ own homes or GP surgeries dependent on the preference of the respondent. This post will be involved in two substantial pieces of work in the feasibility study.
a) Assessment of the cultural appropriateness of mental health/cognitive measures
In adolescence, the Strengths and Difficulty Questionnaire, validated in different populations, was used to measure psychological well-being. There is generally a lack of systematic examination of cultural appropriateness of measures used in young adulthood. Focus group vignette assessment will be conducted, based on explanatory model and illness perception theories. Analysis of these data will focus on narratives about the signs and symptoms of different aspects of mental health in the different ethnic groups. These data will provide valuable insights about the appropriateness of measures such as the General Health Questionnaire, usually validated with European populations, for ethnic minority groups in their 20s. This post will be expected to lead the research process -conduct the fieldwork, analyse and write up the findings.
b) Evaluation of feedback of results to respondents 
Respondents will be given feedback of specific results (e.g BMI, cholesterol levels) and semi-structured interviews will be conducted to enquire about the usefulness of feedback of results. Feedback of results is now common in primary care setting but there has been little evaluation in relation to behaviour change. The findings will provide insights about the effectiveness of this process across different ethnic groups. This study will be conducted in collaboration with colleagues in two other programmes  - Social Patterning of Health over the Lifecourse and Understandings and Uses of Public Health Research. This post will co-ordinate the collaboration and have significant involvement in the entire research process.  

The purpose of this fellowship is to investigate these issues and important research questions, whilst additionally gaining generic research skills through the training opportunities provided by the MRC’s Career Development Fellowships. The post is based in SPHSU, in Glasgow, but interviews with respondents will take place in London.  

Throughout the Career Development Fellowship the successful candidate will receive training in transferable skills such as supervising staff and students, applications for external grants and other skills which will underpin their research skills in later career development.

Main duties / key responsibilities 
Your skills and career development will be an integral framework for your fellowship and will be linked to the specific tasks of the post which are to:

1) Review and synthesise relevant literature.
2) Assist with the design of the studies outlined above and conduct focus groups/interviews.
3) Analyse the data collected and write papers for peer reviewed journals. By the end of the fellowship, the post is expected to lead on at least 3 peer reviewed papers. 
4) Work closely with other team members and unit and external collaborators on papers using data from the feasibility study.
5) Liaise regularly with colleagues in London working on the Feasibility Study.
6) Present findings to a range of audiences, local and international.
7) Undertake training in scientific, technical and transferable skills as appropriate.
8) Contribute to the development of the Ethnicity and Health Research programme and the Unit, through active engagement in team activities and wider Unit activities throughout the period of the appointment.
9) Participate in Unit and MRC training and development activities designed for the CDF programme.
10) Where appropriate, advise colleagues within the Unit on issues relevant to the subject of the CDF.
11) Undertake other reasonable duties that may be required within the programme.

Working relationships 
The post holder will work within the Ethnicity and Health team, and be supervised by Professor Seeromanie Harding. Fieldwork will be conducted in London over the first year of the fellowship. During the period of the Feasibility Study, the team is split across two sites – SPHSU, Glasgow and Kings College London. The team in Glasgow consists of a Senior Investigator Scientist with a background in social epidemiology and nutrition (currently on parental leave and due to return December 2012), a Medical Statistician, a Research Assistant with a background in psychology and this CDF post that is being advertised. The team in London consists of a Project Manager and a part time Project Administrator, both working on the Feasibility Study. Team members work closely with the survey team in SPHSU led by Ms Catherine Ferrell. The post holder will be based in SPHSU, Glasgow, and will liaise regularly with team members across sites via Skype calls and will be expected to travel regularly to London to conduct interviews and attend meetings. Career Development Fellows also benefit from the research expertise of colleagues in other research programmes in the Social and Public Health Sciences Unit. There is a critical mass of researchers in SPHSU who have skills in qualitative/mixed methods. 


About the Ethnicity and Health Research Programme 
Addressing ethnic inequalities is a key aspect of initiatives of UK governments and also of international organisations. In spite of considerable research, the causes of ethnic differences in health (e.g. excess hypertension in Black African origin and coronary events in South Asians) remain a scientific and policy challenge. The overall aim of this programme is to focus on how the timing and duration of social exposures are related to ethnic differences in health and health related behaviours over the life course. This allows us to identify key time points when interventions to reduce ethnic inequalities in health could be most effective, but also gives insights into improving health outcomes for all groups, especially where some ethnic groups do better than average. 

Our objectives are to investigate:  
(1) the extent to which social, economic and psychological circumstances contribute to differences in health at different stages of the life course within and between ethnic groups; 
(2) change and stability in key influences on health such as family life, socio-economic disadvantage and neighbourhood environments and 
(3) the extent to which and why the health of ethnic groups of similar ancestry varies in different country settings.  

We focus on the major ethnic minority groups (Black Caribbean, Black African, Indian, Pakistani and Bangladeshi), critical stages of the life course, generational differences (including UK-born and other born) and major diseases. The lack of longitudinal studies of ethnic minorities has made it difficult to investigate when health differences emerge, and to understand transmission of health potential across generations. The DASH study is a unique resource that we use to track ethnic differences in cardiovascular, respiratory and mental health from youth to adulthood. Our international comparisons of ethnic inequalities in health include countries at different stages of development (e.g. Portugal, Australia, Jamaica, Barbados). Variations in the patterns of inequalities signal influences in the host environment such as educational chances, health behaviours, access to health care, which in turn are associated with and influenced by the political, economic and social fabric. 

We use multiple methods including longitudinal studies, national and international surveys and qualitative studies. We complement our explanatory research with experimental research, a shift which we have recently initiated for the prevention of obesity in ethnic minority young people. Our empirical studies are linked to various activities in the communities to foster information exchange and help us ensure culturally appropriate designs.   

Details of the current and recent work of the programme can be found on the Unit’s website www.sphsu.mrc.ac.uk

About the Career Development Fellowship
Founded in 1913, the Medical Research Council (MRC) is a world leader in medical research. It has been responsible for some of the greatest achievements in medical science, not only in the UK but also worldwide. Our research units and institutes have produced 29 Nobel Prize winners to date.

But if we are to tackle the health challenges of the 21st century, the MRC must continue to build on its achievements. This means attracting and training the brightest minds, so that we can develop the scientific leaders of tomorrow. The Career Development Fellowship scheme is part of our work to achieve that goal.

This innovative three-year Fellowship offers a unique opportunity to combine high-quality research training with the development of a range of general professional skills. Our aim is to enable new and retraining scientists to go on to rewarding scientific careers in academia or industry.

What does a Career Development Fellowship involve?
The Fellowship has two key elements. Firstly, you will gain experience of working in a leading research environment, at an MRC unit, with responsibility for developing a specific research project. You will work independently, under the direction of a senior researcher. Secondly, you will complete a structured programme of training and development. This programme may be part of your research project, or you may receive it through short training courses or through a combination of both approaches.

Do all Career Development Fellows follow the same training and development programme?
No, because Fellows come from a range of backgrounds and with differing levels of experience. Your training programme is tailored to your individual needs and experience. At the beginning of the Fellowship, you and your supervisor agree a personal development plan for you, detailing your research aims and development needs. Both of you will then use this plan to monitor and assess your progress during your Fellowship.

What training is available?
We provide courses in key research skills (for example, Managing Your Research, Writing Research Papers, and Writing Project Proposals) and in more general, transferable skills such as managing financial budgets and staff. All the courses are designed to optimise your employability in the future. Most are run locally and further details will be given at your induction.


What are my responsibilities?
In addition to the job description outlined above, a Career Development Fellow’s contractual obligations include: attending a half-day induction and drawing up a personal development plan within the first three months of appointment; attending training and development events; updating their personal development plan on a regular basis and having a formal career review 6-12 months before their contract expires.

What is my supervisor’s role?
Before you begin the Fellowship, your supervisor will have started to develop ideas about your research project. They will also have thought about how your training and development programme can be most effectively integrated with the project.

After your arrival you and your supervisor will agree a date for your induction. Shortly after this you will together draw up and agree your personal development plan. It is your supervisor’s responsibility to assess your progress and performance against this plan.

Around 6-12 months before your contract ends, your supervisor is expected to give you clear feedback on your potential so that you can then make informed choices about your future career path.

What happens when my Fellowship ends?
During the final year of your Fellowship your supervisor will give you feedback on your progress and an honest assessment of your long-term potential in medical research. You are then eligible to apply in open competition for any research positions available in the MRC. Alternatively, you might choose to develop your research career in another organisation, or in industry, or even to work in a different area altogether. The MRC runs career review workshops to explain the options available and to help you decide on your future career direction.

People who have previously been CDFs in the Unit have moved into academic posts, for example as lecturers in teaching departments, and as research fellows in other research units in the UK and aboard; others have moved into the NHS, for example as statisticians, and some have won grants to continue their research within the Unit. 

	Equality & Diversity 

	The MRC values the diverse skills and experience of its employees and is committed to achieving equality of treatment for all.  Our objectives are that all individuals shall have equal opportunities for employment and advancement on the basis of their skills, aptitudes and abilities.  The MRC is committed to the engagement and retention of the best possible talent and to creating an environment that encourages excellence in scientific research through good equalities and diversity leadership and management.  


	Corporate/Local responsibilities & requirements

	The job holder must at all times carry out their responsibilities with due regard to the MRC’s: 
· Code of Conduct
· Equality and Diversity policy
· Health and Safety policy
· Data Protection and Security policy

Job descriptions should be reviewed on a regular basis and at the annual appraisal.  Any changes should be made and agreed between the post holder and their manager.

The above lists are not exhaustive and the job holder is required to undertake such duties as may reasonably be requested within the scope of the post. All employees are required to act professionally, co-operatively and flexibly in line with the requirements of the post and the MRC.



	Person requirements

	Education / Qualifications / Training required 
Essential: A good honours degree (1st class or 2:1) in medical sociology, psychology, social science, public health or social/public policy or a related discipline.

A PhD (awarded) in medical sociology, psychology, social science, public health or social/public policy or a related discipline.

Subject knowledge
Essential: Familiar with psychosocial measures and lay model explanations of health.  

Desirable: Awareness of the literature on behaviour change models, ethnic differences in health in the UK, social determinants in health and life course models.

Research methods 
Essential: Excellent understanding of qualitative methods, including the use of appropriate software to conduct  analysis ( e.g.NVivo).

Desirable: Experience of research using mixed methodologies.

Communication skills
Essential: Evidence of excellent written and oral communication skills; Experience of giving presentations to scientific and non-technical audience, including lay communities; Ability to adapt communication strategies to suit young adults and diverse communities.   

Desirable: Writing first and co-authorship paper(s) for peer reviewed journals; reports for lay audiences.

Time management
Essential: The ability to prioritise and meet deadlines in a time-constrained environment. Ability to flexibly accommodate the respondents’ choices for times (e.g. evenings) and location (e.g in places of worship) of interviews.

Fieldwork management
Essential: Design and manage fieldwork for a project.

Desirable: Experience of conducting qualitative interviews with young people and diverse communities.

Team working 
Essential: The ability to work effectively as part of a multi-disciplinary team.
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